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1. Where do you want to go?  How do you improve?
The start of the season gives us all the opportunity to think carefully about where we want to be at the end of the season.  Perhaps go back and re-read all your Assessor’s Reports and summarise the advice they offer.  Reflect on what your mentors advised and hints gained from experienced senior referee members.  Also, dig out the various circulars you received and the articles on our website and check the guidance they offer.  You will not necessarily agree with all the advice, but you will find it useful to re-visit it; remember how you felt when you tried out the various techniques and what worked for you.  Perhaps summarise those points you want to pursue in 2009.
2. Re-visit the Laws
Good officials read and re-read the Laws.  They surprise themselves how often they discover a small point that had been overlooked.  It isn’t just a matter of keeping up to date with changes to the Laws, but a matter of reminding yourself of the interpretations and applications.  The additional instructions and diagrams in the Law Book are provided by FIFA and make essential reading.  So before the 2009 season starts take a look at the 2008-2009 Laws of the game.  A copy can be obtained by downloading from our website (http://gdsra.com.au) by clicking on the button on the home page.
3. Start your fitness training
Once again we are nearing the start of a new season and commencing training after a lay-off (and presumably some celebrating and over indulgence).  Once again some basic rules should be followed to avoid problems arising from exercising at this time of year with the heat and humidity.

Players have or are starting their pre-season training and they do fewer kilometres in a game than you do and only play for 90 minutes whereas you officiate for up to 3 hours over two games.  This means you need to be twice as fit as the players if you want to be able to keep up with them at the end of the day.

You also need to remember that a tired body causes a drop in your concentration level and leads to errors.  This means, of course, that officials must be fit enough to be still functioning efficiently right up to the final whistle.  How often have you seen a team lose a match in the last few minutes due to a mistake by tired players?  It is also why some teams are trained to play 120 minutes so they will still be alert and concentrating, even into added-time.
We have added a number of articles to our website over the last few years dealing with training, nutrition and taking precautions, which you should review.

ADVANCING AS AN OFFICIAL

As you gain experience as a referee, you will find that opportunities abound for those with the drive, energy, and dedication to develop their skills as officials.  Some of these opportunities require years of training and a bit of luck.  Others are close at hand, and need only a phone call or a few hours of your time.

1. Training-Formal and Informal

As a referee, the best thing you can do to further your education is to immerse yourself in the game.  Read as much as you can about the game's history and traditions, and watch as much Football as you can find whether at the pitch, at the stadium, or on television. Football is a dynamic sport in which the action is non-stop, and many decisions you need to make as a referee will involve observing and interpreting the ever-changing actions of the players.  Without a thorough understanding of the way the game is played, you will be at a disadvantage when called upon to evaluate a player's actions on the field.  The more familiar you are with tactics, styles of play, and what is and is not generally accepted on the pitch, the more effective you will be as a referee.

In addition, you should view each game as a chance to learn.  If paired with a good official as a team mate, you can learn what others do to excel and get ideas for handling your own matches; if paired with a poor one, you can learn what doesn't work, and learn what to avoid.  Mentors, and other senior officials, can also prove to be an invaluable resource for you.

2. Assessors

Each country, state or referees association conducts its own program to teach, develop, and assess officials.  Some programs are formalised and rigid, others are relaxed and less structured.  In all cases, the assessor (and referees or branch coach) is charged with teaching proper mechanics, determining when a referee is ready for advancement, and helping officials reach their highest potential as referees.  Unfortunately, some officials come to regard a visit from the assessor as no more welcome than a trip to the dentist, or a routine proctology examination.

As with every craft, there is an art to assessing, and some people are better at it than others.  While a few assessors view their job as one of finding fault and deem tact to be a needless distraction, the vast majority are sympathetic and only want to help.  All assessors can offer constructive criticism to the referee willing to listen, but some have a tendency to make referees behave differently, and some referees will start officiating not for the players, but to impress the man (or woman) with the clipboard.  This not only undermines the very reason for the assessment, but can poison a relationship that should be more like mentor and student, and less like adversaries.  As a result, there are two things to remember when dealing with an assessor:

(1) The assessor is always right; and

(2) If the assessor seems to be mistaken, unhelpful, or strikes you as an idiot, remember Rule Number 1 - then take a deep breath, talk to a senior referee or another assessor that you trust, and don't get discouraged. 

Assessors can be one of your best resources as you learn the art of officiating.  A poor assessor may only have criticism to offer you, but a good assessor will teach, and a great assessor can inspire.  Good luck with your refereeing!
Start of the season by R. Baker.
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